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Introduction
Dedicated to advising clients in respect of the management and utilisation of their 
physical assets throughout their whole life, we provide a wide range of professional 
services based around our core disciplines of project management, cost 
management, building surveying and advisory services.

Our strength is our people’s world-class talent and expertise, through which we have 
time and again delivered exceptional results.

Our projects are challenging and diverse. They include world heritage sites, 
parliament buildings, skyscrapers, luxury resorts, large town regeneration projects, 
shopping malls, corporate fit-outs, international transport systems, and nuclear 
power stations, to name a few.

A modern, progressive company, Currie & Brown sets itself apart through people, 
culture and aptitude to change. We believe that success comes with building good 
relationships.

Every year we recruit graduates to join our industry-leading APC (assessment of 
professional competence) programme that leads to the designation MRICS.

Currie & Brown is one of the world’s leading 
physical assets management consultancies
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Our vision and values
Our vision is to be the ‘go-to’ consultancy of choice for organisations seeking to maximise the 
efficiency of their physical assets, delivering excellence with enthusiasm.

The values that form the foundation of our business are:

Sustainability
We care about the 

effect we have on the 
environment

Excellence
We strive for excellence

People
We care for our people 
through a challenging 

and supportive working 
environment

Clients
We treat clients the 
way we would want 

to be treated
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APC recruitment process
We invite applications from graduates with a degree in 
any subject to join our APC programme. 

Graduates with an RICS-accredited degree in cost 
management/quantity surveying, project management 
or building surveying are accepted straight on to our 
APC training programme.

We also welcome applications from graduates whose 
degree is not in a construction-related subject. Currie 
& Brown sponsors non-cognate graduates to complete 
an MSc in quantity surveying. Graduates undertake 
this two-year online conversion course while working 
full time as a trainee quantity surveyor in one of our UK 
offices. Successful completion of the MSc allows them 
then to enrol on the APC programme.

All graduate applicants are interviewed by Currie & 
Brown’s APC selection panel and undertake tests in 
arithmetic and English to ensure that they have the 
necessary basic skills to succeed on the programme 
and become successful chartered surveyors.

APC training programme
APC programme
Currie & Brown’s rigorous and challenging structured 
training programme provides for continuous and 
progressive training, typically over a two or three-year 
period following completion of an RICS-accredited 
degree or the conversion course. The programme is 
designed to ensure that our successful candidates are 
trained to the highest standard in the industry.

We set high standards for our graduate trainees, 
expecting them to spend on average 12 hours a week 
on independent APC work outside office hours. To 
give a structure to their learning, candidates have to 
research and write the answers to fifteen questions 
each week. 

To support candidates through the programme we 
provide mentorship from a senior colleague, regular 
training sessions with an external APC coach and 
in-house CPD sessions on a range of competencies. 
We also offer one-to-one telephone support from 
an APC coach and a comprehensive one-to-one 
support package in the months leading up to the final 
assessment. 

Candidates undergo quarterly assessments to ensure 
that they are progressing on the programme. After 
each assessment they receive feedback on their 
performance, and learning objectives for the next 
assessment are agreed.

As well as providing technical support, we also offer 
training in presentation skills to boost self-confidence 
and to prepare candidates for the RICS final 
assessment.

The programme is only suitable for highly motivated and 
committed graduates who are not afraid of hard work. 

As well as providing you with your own supervisor and 
counsellor, we offer courses on specific competencies, 
training in soft skills, one-to-one telephone support, 
quarterly assessments so that you can monitor your 
progress and a comprehensive one-to-one support 
package in the months leading up to the APC final 
assessment.

Rewards for APC candidates
The salaries of Currie & Brown graduates who are 
progressing well are at the top of the top quartile for the 
industry. All candidates on the APC programme have 
their salaries reviewed twice a year and when they pass 
their APC final assessment they receive a substantial 
‘achievement bonus’.

Currie & Brown awards an annual prize of £1,000 to 
the candidate in the group who has made the most 
progress on the APC programme.

Successful candidates are rewarded with a great sense 
of job satisfaction, fulfilling work and excellent career 
prospects.

On successful completion of the APC, our newly 
qualified chartered surveyors join a post-APC scheme 
which is designed to generate the next group of leaders 
in the business. This offers opportunities ranging 
from international placements to involvement in the 
company’s key account management programme and 
the chance to lead major projects.

Successful candidates can also take advantage 
of Currie & Brown’s wide global presence and are 
encouraged to move to other offices and other 
countries, either permanently or for a period of 
secondment. 
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